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The University of Dayton News Release 
Aug. 19, 1992 
Contact: Pam Huber 
GLASS CEILING CRACKED: IN FORTUNE SO COMPANIES, PERCENTAGE 
OF WOMEN TOP OFFICERS HAS DOUBLED IN TWO YEARS 
DAYTON, Ohio- Women are fmally breaking through to the upper reaches of 
Fortune 50 corporations, where the percentage of women top officers has more than doubled 
in just two years. 
"It's not all gloom and doom for women in corporate America," says Rebecca Yates, 
associate dean of the University of Dayton's School of Business Administration. Women 
now account for more than 5 percent of the top officers, up from 2 percent in 1990, according 
to a study by Yates and Roy Adler, a Fulbright professor at Pepperdine University. Their 
findings suggest that women might be 20 percent of the top executive pool by the year 2000. 
Although experience, education and performance are also likely factors, women's 
advancement is, in part, related to time on the job. Yates, director of UD's MBA program, 
said the study suggests "there's about a 25-year lag from the time a woman enters the 
corporate force to when she can expect to be in a corporate officer position. 
"What we're suggesting is that the position that is being taken in much published 
material - that women are being held back by a glass ceiling - needs to be looked at," 
Yates said. 
The study, just published by the Voice of Reason research partnership, builds on a 
report by the Feminist Majority Foundation that counted 21 women officers among Fortune 
50 companies in 1990. Yates and Adler now count 71 women top officers. 
Yates and Adler used data supplied by Dun & Bradstreet, confirmed the information 
directly with the corporations, and published the names and corporate positions of women 
they found. "These are powerful positions- debunking the perception there's a 'velvet 
ghetto,"' Yates said. 
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NOTE TO EDITORS: For media interviews, contact Rebecca Yates at (513) 229-3733 and 
Roy Adler at (310) 456-4484. 
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